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Session Overview
1. Context - Let’s Get on the Same Page
a. Overview of Terms

b. Overview our National and Institutional Context & Trends
2. Support & Action

a. The Basics
b. Trans Inclusion Audit
c. Action Planning

Binary genders
are western,
colonized ways of
conceptualizing gender.

Colonization of Gender:
Global & Indigenous Notions of Gender
Transgender, third gender, and non binary folks have always existed around
the world, and the respect, place, and role in community afforded to folks in
these communities has changed over the course of history, largely influenced
by colonization and the violent erasure of culture.
Two Spirit: An umbrella term indexing various indigenous gender identities in
North America.
- Two Spirit is not a synonym for transgender or LGBTQ
- Two Spirit identities align with specific familial, work, and spiritual roles in
indigenous communities

Colonization of Gender- Gender as a political tool.
Binary conceptualizations of masculinity and femininity, men and women,
and the consequential value, roles, attributes, and power associated with
these labels are largely a white, patriarchal, Eurocentric political tool.
The creation and enforcement of gender roles served racist, classist, and
economical purposes of stratifying power for white, upper class, male
colonizers, whose goal was to separate themselves from not only women,
but also black men and women, and folks of other races. The weight of
political advantage produces enormous pressure to conform to roles, dress,
mannerisms, behavior etc of the system.

Colonization of Gender -“Gender is a
performance.”
“One of the cores to both hegemonic masculinity and hegemonic femininity is biological
determinism/naturalism: the idea that there are innate natural characteristics that we have that
determine our gender (feminine & masculine) characteristics (Black Sexual Politics by Dr. Patricia HillCollins pp.185-199). Zimmerman & West’s (1987) work reveals that gender is a social, political, and
economic construct. Gender is a performance. As a hegemony, patriarchy dictates the rules and
boundaries by which those performances are defined.”
Source: Decolonizeallthethings.com
Gender is repeated behavior, that we are socialized in and rewarded or punished around.

Ways of Conceptualizing Gender Identity in the U.S.
Gender Identity
(n) An individual’s basic self-conviction of being a man, woman, a blend, or neither.
This conviction is not contingent upon the individual’s sex assigned at birth.

Gender Expression
(n) How one presents themselves through appearance and mannerisms (e.g.
clothing, hairstyle, voice).
While related, gender expression is not dictated by gender identity. For example,
dressing more masculine does not necessarily mean someone identifies as a man.

Ways of Conceptualizing Gender Identity in the U.S.
Two Spirit: An umbrella term indexing various indigenous gender identities in North
America.
Non binary: An umbrella term for all genders other than female/male or woman/man,
used as an adjective. Sometimes nonbinary can be used to describe the expression of
someone’s gender. Some non-binary people may also identify as transgender.
Transgender (trans): An umbrella term for people who gender identity differs from the sex
they were assigned at birth. Note that transgender does not have an “ed” at the end.
Cisgender (cis): An adjective that means “identifies as their sex assigned at birth”, derived
from the Latin word meaning “on the same side”. Note that cisgender does not have an
“ed” at the end.
Source: Trans Student Educational Resources

Sex Assigned At Birth
The assignment and classification of people as male, female, intersex, or another
sex based on a combination of anatomy, hormones, and chromosomes (i.e. primary
and secondary sex characteristics).
Genitalia is most often used to determine a sex designation at a child’s birth,
though prenatal karyotyping is also used to identify a baby’s chromosomal makeup.
Sex Assigned at birth indicates that the sex of a baby was assigned by someone
else, typically a doctor or parent. It acknowledges that the sex designation humans
are given does not automatically match their gender, chromosomes, genitalia, etc.

More on Sex Assigned At Birth
Previously used terms are now largely seen as
harmful or disrespectful:
●
●
●
●

Biological sex
Anatomical sex
Birth sex
Born male/female

Why are these harmful and disrespectful?
Saying someone is “a woman, but they’re still
biologically male” undermines that person’s
identity. It adds to the hurtful notion that trans
women are not “real” women

Beyond male & female
assignments:
Intersex: an adjective that
describes a person with a less
common combination of hormones,
chromosomes, and anatomy that
are used to assign sex at birth.
Dyadic: an adjective meaning not
intersex

Legal Gender Marker
(n) the gender categorization that is printed on legal
documentation such as drivers licenses, birth certificates,
and passports

National Scope
You can fired for being LGB+
in 28 states, and fired for
being trans in 30
The trans unemployment
rate is 3x the nat. average

41% of trans and gender
nonconforming adults have
attempted suicide - the nat.
average is 4.6%

54% of LGBTQ youth
expereince family abuse
40% of 1.6 million homeless
youth in the U.S. are LGBTQ

78% of trans and nonbinary
kids in K-12 experience
harassment based on their
gender identity

49 victims of the Pulse Club
mass shooting terrorist
attack, on Latinx Night

Half of all LGBTQ homicide
victims are trans women of
color

Current president administration releasing statements & instigating policy change that solely
recognizes genders in the binary, overturns Title IX protections for trans people & restricts trans
people from service in the military
Sources: UCLA Williams Institute, Trans Student Educational Resources

National College Health Assessment
Assesses student health behaviors, habits and perceptions

•Over 1,370,000 students at 700+ universities have taken the survey since Spring 2000
•Reliable and valid instrument
•National reference group comparison data available

Methodology
•Electronically distributed to random sample of 6,000 students
•IRB approved, conducted every 2 years

•Fall 2011 (28.3% response rate); Fall 2013 (16.2%); Fall 2015 (13.8%); Fall 2017 (18%)
•Created 2017 sub-reports for CSU students of color (SOC) (n=260) and LGBTQ students
(including non-binary students) (n=178)

CSU NCHA Data

Safety
● Significantly more CSU LGBTQ students experience verbal
threats (24.3%) than CSU Gen (17.4%) (T/NB 29.6%)
● Significantly more CSU LGBTQ students experience sexual
touching without their consent (14.6%) than CSU Gen (10.3%)
● CSU LGBTQ students feel less safe than CSU Gen AND Natl
LGBTQ*
○ On campus at nighttime*
○ In the community in daytime*
○ In the community at nighttime

Past 12 Months: Felt Overwhelming Anxiety

Past 12 Months: Hopelessness

Past 12 Months: So Depressed It was Difficult to Function

Past 12 Months Seriously Considered Suicide

CSU 2018 Employee Climate Survey

`

CSU 2018 Employee Climate Survey

CSU 2018 Employee Climate Survey

LGBTQ+ people do not face challenges because
they are queer.
They face challenges due to the homophobia,
cissexism, gender-based violence, discrimination,
and bias enacted by other people, institutions, and
systems.

What policies/practices do you
have in place right now in your
organization that you know are trans
inclusive?

The Basics
●
●
●

●
●
●
●
●
●
●

How and why we ask for gender & sex
Pronouns: always an invitation, never a mandate
Chosen Names: not a dismissable preference
○ Where do students provide their info and where is it accurately or not accurately
showing up
Protecting gender identity and expression in inclusion statements
Protocol for responding to gender oppressive behavior (that is clear & accessible)
Removing gendered, cisheteronormative language from manuals & handbooks
De-gendering unnecessarily gendered spaces (bathrooms, locker rooms, etc)
Creating gender inclusive and expansive dress code expectations
Access to trans-affirming health care, mental health, methods of needle disposals etc
Intentionally integrating trans-affirmative curriculum

Trans Inclusivity Scale
1.
2.
3.
4.
5.
6.

Actively Discriminatory
Overtly Prejudiced
Aware
Active
Friendly
Fully Inclusive and Affirming

Adapted from The Teaching Transgender Toolkit (www.teachingtransgender.com)

Trans Inclusivity Scale
Aware

Friendly

● Has staff that acknowledged that the organization
may not be meeting trans people’s needs
● Has leadership that may not acknowledge the
importance of being proactive about tran issues
● Has staff that are nervous or unsure in their work
with trans folks
● May feel that because trans folks infrequent users
of the office it is not a wise use of time serve them

● Acknowledges its weakness in serving trans folks,
with an understanding that there is room for
improvement
● Has some staff working to create org changes to
make it safer for trans folks
● Begins to assess how the org can meet the needs
of trans folks
● Attempts to meet needs with marginal success

Active

Fully Inclusive

● Has solid understanding of intersectionality and
how that affects trans folks
● Routinely seeks out trans voices to find ways to
improve
● Implements trainings to increase awareness
● Does not address negative transphobic behaviors
within the organization
● Has trans inclusive HR policies

● Has staff whom make trans inclusivity a priority
● Require new staff to be knowledgeable about
trans identity, requires training as condition of hire
● Publicly speaks out against anti-trans prejudice
● Proactively discusses trans inclusion
● Advocates for inclusion of trans people in the
organization and the community.

Where on the scale does your
office land?
Find folks from your department/office/organization and
strategize three actions/questions about trans inclusion
that you will take back you to your work.

